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Good afternoon. This is an unclassified transcribed
interview of Mr. Glenn Simpson.
Thank you for speaking to us today.

For the record, I am

a

staff member of the House Permanent Select Committee on Intelligence. Others
present today will i[1troduce themselves when they speak.
But before we begin, I have a security reminder.

If you haven't left your

electronics outside, please do so at this time. That includes blackberries,
iPhones, androids, tablets, iPads, or eReaders, laptops, iPods, MP3 players,
recording devices, cameras, wireless headsets, pagers, and any type of bluetooth
wristbands or watches.
I also want to state a few things for the record . The questioning will be
conducted by members and staff during their allotted time period. Some
questions may seem basic, but that is because we need to clearly establish facts
and understand the situation.

Please do not assume we know any facts you have

previously disclosed as part of any other investigation or review.
We ask that you give complete and fulsome replies to questions, based on
your best recollection.

If a question is unclear or you are uncertain in your

response, please let us know. And if you do not know the answer to a question or
cannot remember, simply say so.
During the course of this interview, we will take any breaks that you desire.
This interview will be transcribed. There is a reporter making a record of
these proceedings so we can easily consult a written compilation of your answers.
Because the reporter cannot record gestures, we ask that you answer verbally. If
you forget to do this, you might be reminded to do so. You may also be asked to
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spell certain terms or unusual phrases.
You are entitled to have a lawyer present for this interview, though you are
not required to do so. I see that you have counsel present and would ask that
your attomeys make an appearance for the record.
MR. LEVY: Joshua Levy, counsel for Glenn Simpson.
MR. MUSE: I am Bob Muse, also counsel for Glenn Simpson.
Thank you . To ensure confidentiality, we ask that you
do not discuss this interview with anyone other than your -MS. CLATTENBURG: Rachel Clattenburg , also for Glenn Simpson.
To ensure confidentiality. we ask that you do not discuss
the interview with anyone other than your attorney.
Consistent with the committee rules of procedure, you and your counsel, if
you wish, will have a reasonable opportunity to inspect the transcript of this
interview in order to determine whether your answers were correctly transcribed .
The transcript will remain in the committee's custody. The committee also
reserves the right to request you return for additional questions should the need
arise.
The process for tOday's interview is as follows: The majority will be given
45 minutes to ask questions; and the minority will be given 45 minutes to ask
questions.

Immediately thereafter, we will take a 5-minute break, after which the

majority will be given 15 minutes to ask questions; and the minority will be given
15 minutes to ask questions . These time limits will be strictly adhered to, with no
extensions being granted. Time will be kept for each portion of the interview, with
warnings given at the 5-minute and 1-minute marks.
Our record today will reflect that you are appearing voluntarily, pursuant to
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an agreement dated today. Under procedures adopted for the f15th Congress
that have been 'provided to you along with Rule 11 of the rules of the House of
Representatives, only you or your personal counsel may make objections duriJig a
deposition.
I also want to state for the record that the agreement that has been struck
today was signed by both Mr. Conaway and Mr. Schiff.
Objections must be stated concisely and in a nonargumentative manner. If
you or your counsel raises an objection, the interview will proceed and testimony
taken is subject to any objection. You may refuse to answer a question only to
preserve a testimonial privilege. When you or your counsel have refused to
answer a question to preserve a testimonial privilege, the objection may be ruled
on by the chairman after the interview has recessed.
Finally, you are reminded th?t it is unlawful to deliberately provide false
information to Members of Congress or staff.
As this interview is under oath, please raise your right hand. Do you swear
to tell the truth, the whole truth, and nothing but the truth?
MR. SIMPSON: I do.
The record will reflect that the witness has been duly
sworn.
MR. CONAWAY: Gentlemen, thank you for coming.
Adam, any comments before we start?
MR. CONAWAY: All right. The floor is yours.
MR. GOWDY: Good afternoon, Mr. Simpson.
MR. SIMPSON: Good afternoon.
MR. GOWDY: My name is Trey Gowdy.

I'm from South Carolina. I will
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ask you questions initially. If I ask you any question that you don't understand,
just ask me to rephrase it.
MR. SIMPSON: Okay.
MR. GOWDY: It won't be a trick question . It will be because I ask it
inartfully.
Where do you work and how long .h~ ve you worked there?
MR. SIMPSON : I work at a consulting firm here in Washington . The trade
name is Fusion GPS. The entity, the legal entity is called Bean LLC. And I've
been there since I believe 2010. And it's a research consulting firm.
MR. GOWDY: All right. That was my next question. What does Fusion
GPS do? '
MR. SIMPSON: It's a commercial research firm , sometimes also does
strategy, public affairs. The primary line of work we're in is research . Generally,
it specializes in public records research, other sort of journalistic style information
gathering.
MR. GOWDY: When someone uses the phrase "opposition research ,"
does that mean anything to you?

Does that have any trade meaning?

MR. SIMPSON: Well,l was introduced to opposition research when I was
a reporter on Capitol Hill. And so the conventional term is usually people who
work on campaigns who are looking for information that will be useful in debates or
other election related activities is my general historical understanding of the term.
MR. GOWDY: Does Fusion GPS do what you just described as opposition
research?
MR. SIMPSON: From time to time. It's not very - it's not a very big part
of our business. Generally, we have - we work for corporate clients and banks
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and large law firms. And most of our work is not election-related, it has to do with
fraud and corruption investigations and policy disputes and high-dollar litigation.
MR. GOWDY: Were you hired by a person or entity in either 2015 or 2016
to do research into then-candidate Donald Trump?
MR. SIMPSON: Yes, we were. We were hired around October,
September-October of 2015.
MR. GOWDY: By whom?
MR. SIMPSON: The Free Beacon has been publicly stated as the client or
identified to the committee as the client, and I can confirm that..
MR. GOWDY: All right.

I'm going to be asking you questions even though

there's been public reporting . I don't want anybody in the media to take any
offense, but sometimes they're right, sometimes they're not right.

So-

MR. SIMPSON: I can agree with that.
MR. GOWDY: So in this instance, we can all celebrate the fact that they
were correct.

You were hired by the Washington Free Beacon?

MR. SIMPSON: That was the client, yes.
MR. GOWDY: All right. And what were your instructions? What were
you asked to do?
MR. SIMPSON : I - that's I think covered - our client relationships are
confidential, and so I can't get into what anyone specifically told me. I think I can
speak more broadly and say that it was an open-ended look at Donald Trump's
business career and his litigation history and his relationships with questionable
people, how much he was really worth, how he ran his casinos, what kind of
performance he had in other lines of work.
It was a very broad unfocused look, which is the way we do our business.
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Essentially, we don't usually allow clients to tell us what to look at and what not to
look at, because we don't think that's a smart way of trying to understand a
subject. So, generally speaking, we just do an open-ended look at everything we
can find .
So it starts with literature review. We obtain all the books we can on a
subject and order them all, you know. used from Amazon, and all the newspaper
..._._ -- - - - ~ -

articles, all the court records, all the public records you can lay your hands on .
And only after you've digested all that information do you start to figure out, you
know. where to focus your inquiries.
MR. GOWDY: Were you asked to write a report or just accumulate
information?
MR. SIMPSON : Again , I need to steer clear of specific communications I
had with my clients, but I can tell you that as a business practice, generally
speaking, we do engagements on a 3D-day basis, and at the end of the 3D days
we write a report about what we found.

And if there's specific things that are

interesting, a particular lawsuit or a dispute or a business deal or something like
that, you know, we will write a separate treatment of that issue.
But, generally speaking, for most of our clients, particularly in the beginning
of an engagement, it's a 3D-day assignment, and at the end of 3D days you get a
report.

And if you think what we told you was interesting and you want more, we

can sign up again.
MR. GOWDY: Well, I really am trying to limit the number of times your
lawyer has to lean over there and give you counsel, so I'm trying to stay within the
parameters of what I think you feel like you're able to answer.
But are you asked to write what some of our friends may refer to as a fair
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and balanced piece, or are they primarily interested in negative information?
MR. SIMPSON: Well, we've only had a very small number of political
clients . So I can tell you, I mean, our methodology doesn't really change.
We -- my firm is -- all the principals are former journalists, so we don't come out of
the political combat industry. We come out of the, you know, journalism industry,
which is all about sort of sticking to the facts and not leaping to conclusions and
not trying to, you know, come up with a hit piece on anybody. So, generally
speaking, you know, what we get compensated for is producing reliable treatments
of whatever the subject is.
And I should just add, I mean, it doesn't - it doesn't heip us or our clients if
we only look for negative information. What the clients want is all the information.
And so, you know, someone - if you're in a campaign and the, you know, other
side is a businessman and you're reviewing his career, it's important information
whether he's a good businessman or bad businessman. And you don't want your
client trying to make an issue of his business career if he's a brillian' businessman
who knows how to make money in an honest and ethical way.
MR. GOWDY: All right.
used.

Let me ask you about a couple words you just

You just used the words "good" and "bad," which some would argue are

inherently subjective; but you also used the word "facts," and what did you mean
when you used the word "facts"?
MR. SIMPSON:

I mean, factual information is - a lot of what we do is

gather facts. And sometimes facts are provable facts; sometimes facts are
established facts; sometimes they're allegations, factual allegations. So we do all
of the above.

When you gather up lawsuit information, for example, you have two

sides makin g factual allegations against each other; and what's important is that
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you have a reliable, credible basis for your information .
And, you know, it is a lot like journalism in that journalism is called the firs!
draft of history, where essentially you're gathering up information, and your job is
not to determine the truth, it's to gather credible information and to present all the
possibilities and all the reliable information you can find.
But, you know, every day in the newspaper every story has two sides to it,
-

--...

-

and it's not the reporter's job to figure out who's telling the truth and who's not or
who's right and who's wrong, it's to be responsible and professional in gathering
up all of the facts and allegations and presenting them in a neutral way. So our
method is journalistic, and our reports are written along those lines.
MR. GOWDY: Do you draw a distinction between facts and allegations?
MR. SIMPSON : Certainly.
MR. GOWDY: What is that distinction?
MR. SIMPSON: Well, I mean, a fact is something that's subjectively
verifiable to all reasonable observers; and an allegation is something that hasn't
been confirmed .
MR. GOWDY: All right. No offense to people that do what you do for a
living, but if it is all publicly available, why do people need to hire you?
MR. SIMPSON: Well, we live in an information society, and there's a lot of
information out there. Some people are good at finding it and processing it, and
others not so much, or it's just a question of specialization .
So you're running a business and you're busy running your business and
you think that the guy who's your main competitor is cheating or maybe paying a
bribe to steal a contract from you . And thars not your main line of work . You
don't know how to investigate whether someone is engaged in corruption or
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whether they've got a bad business history. And so, you know, you hire someone
who specializes in that kind of work. So we specialize in finding records and
reading things and digesting large volumes of information .
MR. GOWDY: If I understood your testimony correctly, you don't
specialize in political opposition research?
MR. SIMPSON: It's not a major line of business for us. It's, you know,
every couple of years, 3, 4, when there's a Presidential campaign we get asked to
do stuff. We sometimes get asked to do stuff in California initiatives and other
things.
Generally speaking, the market niche that we occupy is not the opposition
research niche.

I don't think our pricing structure is conducive to getting

opposition research business, which is -- generally doesn't pay very well.
MR. GOWDY: Well, given that and given the fact that it's not your niche,
why did the Washington Free Beacon approach you about doing the research on
candidate Trump?
MR. SIMPSON : Well, one of our, you know, specialties that I think people
know is that we are good at business investigations, corporate investigations, and
Mr. Trump is a big businessman .
So I can't get into exactly sort of what was said, but - and, in fact, I don't
think I even remember, you know, if I had that kind of information.

But I think it's

reasonable to interpret that it was because we have a background doing business
investigation.
MR. GOWDY: And how long were you employed by the Washington Free
Beacon?
MR. SIMPSON: As I said, I think we started in September or October, and
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I think it wound down in April, sometime in the spring. As the Republican
primaries came to an end, it became obvious that that work was going to end .
MR. GOWDY: Did you rely on sources or subsources during your work for
the Washington Free Beacon?
MR. SIMPSON:

I don't specifically remember. We may have engaged

someone. Typically speaking, we engage subcontractors to gather documents in
far away places. And, you know, far away in this case may be even just being
California or Illinois or something like that.

So I assume we had some

subcontractors, for instance, but I don't specifically remember.
MR. GOWDY: At some point, did the Washington Free Beacon stop
paying you for the project into then-candidate Trump? Did the business
relationship end?
MR. SIMPSON: I remember that we stopped doing the Trump work for the
Beacon sometime in the spring of 2016.
MR. GOWDY: Did you pick up -[Discussion off the record .J
MR. SIMPSON: He just reminded me, I don't know the exact date of when
the payments, the last payment was. And so I can tell you, generally speaking,
that I -- you know, in the division of labor in my company, I don't handle the
invoicing and banking stuff.

So I can tell you more substantively when it stopped,

but I don't - you know, the records are not something that I'm immersed in .
MR. GOWDY: Well, let's go with that. When did the work stop?
MR. SIMPSON:

I think it was April or May.

MR. GOWDY: All right. And were you retained by a subseque nt client to
pick up on the work that you had begun?
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It was the same subject. And obviously, the first work

was informed by the new project. But, you know, it wasn't like a direct line
continuum.

It was similar work, but we obviously by then knew quite a bit about

Mr. Trump and his business career and his associations and all that.
MR. GOWDY: Well, that leads me to ask were you approached by a
subsequent client or did you market yourself to other people as having started this ,
research and being willing to continue it?
MR. SIMPSON : I think that covers a client confidentiality area, but I
can -- I also can tell you I don't specifically remember how it -- what the genesis of
it was .
MR. GOWDY: You've got to help me ,here., Being approached by the first
client you testified at some length about, and now I'm asking about how you were
approached by the second client.

So why would the second client be governed

by confidentiality concerns, but the first one not?
MR. SIMPSON:
communication.

It would - it would depend on the nature of the

But I'm not the only person in my company, so I think the

answer - I don't think I have the answer to your question, in any event.
MR. GOWDY: Did you have a second client interested in opposition
research on candidate Trump?
MR. SIMPSON: Yes, sir.
MR. GOWDY: Who was that second client?
MR. SIMPSON: I think the records indicated that it's Perkins Coie, and I
can confirm that.
MR. GOWDY: And who is Perkins Coie?
MR. SIMPSON:

It's a law firm . I think they're headquartered in Seattle,
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and they're a big law firm .
MR. GOWDY: Had you ever worked for them in the past?
MR. SIMPSON:

I don't think I can get Into the -- essentially, I haven't been

released by any clients to get into my work for them.
Generally speaking, we sign confidentiality agreements with all of our
clients, which is an essential part of the kind of work we do. And I haven't been
released or directed to get into whether I worked for these clients before or what
kind of things I did for them.
MR. GOWDY: So I assume you did not sign a confidentiality agreement
with the Washington Free Beacon?
MR. SIMPSON:
MR. GOWDY:

I actually don't know. WeI'll direct this to your lawyer. This is what I'm trying to

avoid, picking and choosing which questions you want to answer.
MR. LEVY:

Yes.

Just to be clear, I think what he was trying to do in

response to your questions on the Washington Free Beacon was talk as a general
matter why the company would be hired. I thought he was careful to say he
wasn't getting into the actual conversations or communications with the Free
Beacon.
So, in that sense, he is trying to be consistent.

He has not been released

by either client to talk about confidential client communications, but he will tell you
about the work and he's here all night for you.
[Discussion off the record.]
MR. SIMPSON : I mean, my answer for the second client would be the
same as my answer for the first, which is that I worked for the Wall Street Journal
for about 15 years, and I specialized in complex financial investigations, political

UNCLASSIFIED, COMMITTEE SENSITIVE

15

UNCLASSIFIED, COMMITTEE SENSITIVE

corruption, that sort of thing, and it's what I'm known for.
And so, you know, I can't tell you what other people were thinking about
why they hired me, but, generally speaking, people hired me because that's what
they know I do .
MR. GOWDY: Well, let's try to approach it this way: When you were
hired by Perkins Coie, did you consider them to be the client?
MR. SIMPSON: Yes.
MR. GOWDY: Do you recall Who, if anyo"ne, you specifically talked to at
Perkins Coie?
MR. SIMPSON: I think that would be getting into client communication.
MR. GOWDY:

I'm going to have to look at my colleague from California.

For months and months I have been hearing about all the privileges that we do not
recognize in congressional investigations, and this is a brand new one to me. So
is this a privilege that we recognize?
MR. SCHIFF: I think the answer is we should get through the interview,
and then we can decide whether there's a privilege we are going to recognize or
whether we're going to use compulsory process.

I don't know the answer, but I

suggest we try to get as much Information as we can voluntarily and then figure
out whether we need any more than that.
MR. ROONEY: Well , this did come up, as you know, with another witness
where I was in chair and this exact thing came up. And I asked the witness to
answer one of your questions, because of this congressional committee not
recognizing the privilege of attorney-client. And they answered the question.
we didn't wait until it was over.
MR. SCHIFF: But we had a couple interviews, one in which we asked
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about other clients, and we were not allowed to get the answers because there
was an objection on your side that it was beyond the scope orwe shouldn't just be
asking about other clients that weren't necessarily related.

So we've had kind of

rulings that have gone back. I don't know whether-MR. ROONEY: That's fine, but we're just trying to get the information here.
And if I was willing to make Carter Page answer a question for Mr. Swalwell that
he did not want to answer and begged us not to answer, and I made him answer it,
and he's trying to get some background information on his client, it's kind of like ,
you know, it's not a two-way street, and that's not really fair.
MR. SCHIFF: Carter Page was subpoenaed to come in, because he
wouldn't cooperate otherwise.

I'm not objecting to the question. I just don't know

the answer. And so I'm not objecting to the question, though . And my on ly
suggestion was we try to get all the answers we can get answered, and then we
can figure out, okay, we need to go back and say we need to get answers to these
questions or maybe we get what we need. That was just my sLJggestion . But
I'm -MR. GOWDY: All right. We'll keep trying .
MR. CONAWAY: Just to be clear, you're invoking attorney-client privilege
with all these folks or just client-client privilege or just work product? I mean, whal
is it?
MR. LEVY: It's a voluntary interview, and so he's just respectfully declining
to answer this question.
MR. CONAWAY:

On what basis?

MR. LEVY: He's got a confidentiality obligation to the client. The client
has not waived that confidentiality for him to get into his commun ications with the
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client.

He can, however, talk to you as long as you'd like about the work that he

did, his communications with Mr. Steele, the work on the dossier.

He just can't

talk about communications with the client, because they are confidential, and
those confidentiality considerations have not been waived.
MR. CONAWAY: I'm going to figu're out a way to officially put the objection
on the record so that when we revisit how we enforce the House investigatory
prerogatives, we'll know what to do.

So what do we do?

I think what we should do is, if you can't answer the
question, raise the objection.
MR. CONAWAY:

He won't answer the question.
He won't answer the question. So there's been an

objection. And I'll just say that the witness is reminded that he may refuse to
answer a question only to preserve a testimonial privilege.

Neither the U.S.

House of Representatives nor the committee recognizes any purported
nondisclosure privileges associated with common law, Including attorney-client
privilege, attorney work product protections; and neither the U.S. House of
RepresentatiVes or the committee recognizes any purported contractual privileges,
including those supposedly deriving from nondisclosure agreements.
So we'll just raise that's the objection that's on the record . We'll move on
to the next question.
MR. LEVY:

And just to ask clarification just so we're making sure we're all

proceeding under the same rUles , are those rules for staff depositions or for
voluntary interviews, which is what this is?
Well, we consider this to be a - this Is a voluntary staff
deposition. You're here on a voluntary basis.
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MR. LEVY:

Okay. The letter that we had talked about last week said

voluntary interview, which we thought was covered by a different set of rules .
We're happy to follow whatever rules govern.

Of course, we're going to follow the

rules, but just want clarity on what they are.
MR. SCHIFF: The only thing I will say is we had this issue come up with a
witness who was subpoenaed, and we read the advisement that those privileges
are not - they are not recognized.
So the only thing I would commend to you is you can assert whatever
privilege you want toMy, but if the majority decides that they need more
information, they'll have to bring you back under subpoena. Then those privileges
won't be recognized.
So I think the more information you're able to give today, the greater
likelihood we won't have to bring you back under a SUbpoena.
MR. LEVY:

Understood . And that's our aim today is to cooperate as

much as we can with the entire committee today.

I appreciate that.

And while

we've not yet seen a copy of the letter, we understand that the leiter was going to
withdraw the subpoena. We have it now. Okay. And let me just -- no, this is
not the leiter.
MR. CONAWAY:
MR. MUSE:
MR. LEVY:

No, it's one signed by me.

The subpoena has been withdrawn . We have that.
Because I believe in the other situation the members are

referencing, the subpoena was not withdrawn.

MR. SCHIFF: Correct.

I mean, you're not under subpoena at this

moment, but my point is the more forthcoming you can be, the greater the
likelihood you won't have to be brought back under subpoena.
UNCLASSIFIED, COMMITTEE SENSITIVE
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Understood.

MR. GOWDY: Mr. Simpson, were you aware that Perkins Coie was
retained by the DNC?
MR. SIMPSON:

I'm aware.

I was aware of that and have been for years

that they have -- they were one of the main lawyers for the Democratic party, yes.
I dOh't have any specific awareness -MR. GOWDY: That wasn't my precise question. With respect to this fact
pattern, with respect to your firm being retained, were you aware that Perkins Coie
was working on behalf of the DNC?
MR. SIMPSON:
of Perkins Coie.

Yes . I mean, I know that they are - the DNC is a client

I don't - I didn't see it -- nobody gave me a document or

informed me specifically of that.
MR. GOWDY:

Did you think the law firm was just doing it on their own?

MR. SIMPSON: I'm sorry, I don't understand your question.
MR. GOWDY: Did you think the law firm was just doing it on their own?
MR. SIMPSON: Doing what? Doing-MR. GOWDY: Opposition research into candidate Trump.
MR. SIMPSON:
MR. GOWDY:

No.
Paying you to do opposition research into candidate Trump,

did you think Perkins Coie was doing that on their own?
MR. SIMPSON : No, sir. What I'm trying to explain is that I have been in
Washington for several decades, and I spent a lot of time on Capitol Hill and it was
well-known to me that Perkins Coie represented the DNC.
MR. GOWDY: Is that the only way that you knew that they were doing
work on behalf of the DNe when they retained you in this specific fact pattern?
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MR. SIMPSON: I'm not sure I understand what you're trying to ask me, but
if it's - I'm not going to get into what discussions I had with my cl ient about who
their clients were.
MR. GOWDY: I'm looking at a release from Perkins Coie that is giving me
more information than you are.

Have you seen the release where they released

you from some of your confidentiality obligations?
MR. SIMPSON: I would like to see a copy of that, if you don't mind.
MR. GOWDY: Do your lawyers not have it?
MR. SIMPSON : It's been a busy time . Okay.
giving you a clear answer.

Okay. I'm sorry if I'm not

I knew it was the DNC that we were working for.

MR. GOWDY: Okay. How did you know it was the DNC?
MR. SIMPSON:

I honestly don't -- I couldn't tell you if someone specifically

said, this is for the DNC.
MR. GOWDY: Well, how else would you know it was for the DNC? Did
you read it?
MR. SIMPSON : As I'm trying to explain, I know - I've been in Washington
for a long time , and Perkins Coie represents the DNC.
MR. GOWDY: So you knew it by habit and custom?
MR. SIMPSON: I'm - yes .
MR. GOWDY: By habit and custom?
MR. SIMPSON : I feel like I'm in a difficult position, because I have not
been released from my client - by my client to talk about anything that we talked
about, but I'm trying to give you the answer that I think you want. which is I was
definitely aware that Perkins Coie represented the DNC and that they were the
client in this matter.
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